' OF SOUTH CAROLINA )
STATE ) MASTER. EMPLOYMENT AGREEMENT
)

COUNTY OF ANDERSON

THIS AGREEMENT made. and entered into thi€*2nd day of Tuly _, 1998, by and
berween the County of Anderson, State of South Camwlina, a body politic and corporate and a
political subdivision of the State of South Carolina (hereinafter referred to as “The County”) and
Joey R. Preston (hercinmafter sometimes referred to as "Administrator®), both of whom
understand and agree as follows:

WITNESSETH

Wms,mmm,mwmm@iumwy,mcmumnmm
Council (hereinafter refetred to as the “Council™), desires to continue to employ the services of
Jocy R. Preston as Administrator of Andcrson County amd coters into this agreement as a
binding lcgal and coutractual obligation and commitment pursuant 10 Section 4-9-620 of the
South Carvlina Code of Laws, 1976, as amended; and

WHEREAS, it is the desire of the Council to establish cerain conditions of employment
and to provide certain benefits for und to set working conditions of the Administrator; and

WHEREAS, it is the desire of the Council (1) w0 securc and retain the services of the
Admiainmormdtopmvikinducemmforhimtomininmchcmploymg (2) to make
pmwmuwmpmmwummam'smmmmofmwm
Wmmm,o)mmuammumamammmewdhhmuyprm
guin oo the part of the Administrator, and (4) to provide a just means for terminating the
Admiﬂsmm’smvicuumﬁmeashemybembkmuywcﬁmgekisduﬁesduew
age or disability or when the County may desire to othcrwise tenminate bis employment; and

Wmms,theAdminimrdesimsmwﬁmcmptoymmuMminismmof
Andemncwmyummemmsmdwndidousofempbymmasmfcmedham:

) NOW.lmmhmﬁ&:aﬁmofﬂwmmhminmmﬁmd,me
parties hereto agree as follows:

SECTION 1. DUTIES

_ County hercby agrees to employ and to coatinuc to employ Joey R. Preston as the

! mrofAndumCoumytopetfommeﬁ:mdoasandrhﬁesspeciﬂedinSecdon4—9~

630 of the South Carolina Code of Laws, 1976, as Amended, and to perform such other legally

mﬁssibleandpmper&tiaandﬁmcﬁmsasmemilﬂunﬁnmdmetou'meassign,
whether by job description or otherwise.

. Section 4-9-660 of the South Carolina Code of Laws, 1976, as amended, which governs
dealings between and among Council, its members » the Administration, aad County employees,
@wmmeM’smdMNdewmmz



“]Mfm&emmofﬁumﬁiﬁaﬁhmsﬁnﬁms.mowmﬁs@l}wwhhmmy
mﬁﬁcmmdemployeawhomwbjeamme&wdonmdmwmonofﬂzcwm
mmmmmnmmmm,mmmmmnmmmmmmmc
orders or instructions to any such officers or employees.”

SECTION 2. TERM

A mmﬁmmrmumeplmofcm,mdmﬁnginmisw
mnmvm.Mwmmmmmmmemmwamﬂm

terminate the services of the Administrator a1 any time, subject only to the provisions set forth
in Section 3, Paragraphs A, B, and C of this Agreement.

B. Nothing in this Agrocment shall prevent, limit or otherwise interfere with the right
of the Administrator © resipn at agy time from his position with the County, subject oaly to the
provision set forth in Secton 3, Paragraph D of this Agreement.

C. ﬁeAdminismragmesmmmaininthemclnsiveemployofﬂaeCoumyfmm
ey lmmeﬁntayofhisauphmmmmcConmymdezﬂﬁsMasm
HmpbymemAgmMunﬂMMlada@ﬁuw@)ymﬁmmhﬁmdwof
employment under this Master Ewmployment Agreement, and to neither scek nor accept
mpmmmmmmwmmmmmmmmdm,mw
termination dase is effected as hereinafter provided.

The term “employed™ shall not be construed to include occasional teaching, writing,
mﬁng.mmsukhgpedmuedmpmommoﬁ,evenifoutsidecompensaﬁanisprovided
for such services. Said activitics are expressly allowed, provided that in no case: is any activity
allowed which would present a conflict of interest with the County or intexfere with
Administrator’s execution of duties for the County. In the event travel is required for such non-
County related business, the Council shall be notified in advance. De Minimis use of County
ownadeqdpmmtformepuxpommwdinmismnmphisherebyauﬂwﬁzed.

D. In the event written notice of intent to not renew this Agrecment is not given by
eitherpanymthiswmwmeothﬂnlewnmq(w)days-mwmym
anniversary of the date first above written, this agreement shall be extended on the same texms
and conditions as herein provided, all for 2 new term cousisting of the term then remaining at
mch annual anniversary date plus an additional period of one (1) year; such that the maximum
effective term of this Agreement shall never exceed thres (3) years and not be less than the
respective term remaining when any notice of intent to not renew is given. Said agreement shall
continne thereafter for a contimuing, annually rencwable term consisting of the respective verm
Mmmm:tmchamﬂanﬁvumymmwmmofm-mm”wis
given by citber party to this Agrecment to the other at least minety (90) days prior to any
subsequent aumal anniversary of the date fiest above written.



Termination with Cause

A. Grounds for termination with cause shall be the conviction of the Administrator of
any crime involving personal gain to bimself, any crime involving moral trpitude (az defined
in South Carolina state law) or the refusal of the Admimistrator to perform the duties of this
office. For the puxposcs of this section the duties of his office include maintaining reasonable,
consistent office hours, except during such times as the duties of his office require his absence
or as noted elsewhere in this Agreewent, compliance with the laws and Constitution of the State
of South Carolina, performance of the duties set forth in Section 1 of this Agreement, and
compliance with che lawful directives of the Council passed in open, public mestings of said
Council which do wot coaflict with or invade the responsibilities and authority conferred on the
Administrator by the South Carolina Constisution or Code of Laws. If a majority of Council
membexs feel that e Administrator is not in compliance with the above duties, then said
members shall cause a certified mail, return gecsipt requested letrer 10 be seat to the
Administrator advising him of his non-compliance and stating u reasonable length of time offered
bim for correction. ¥, after such reasonable time period has passed, the Admindstrator fails to
correct the noted non-compliance he may be wrminated with cause and shall not be entitled to
severance pay, but shall be entitled to all compensation and benefits accrued yot unpaid at the
date of termination.

IMiness and Disability

In the event the Admimistrator shall suffer serious illness or injury during ths conract
period, he shall be afforded a minimum of 90 work days as a recovery period before he may be
deemed to be in violation of the terms of his contract and subject to the provisions relating to
texmination with cause. Council may upan public vote extend this recovery period. Nothing
in this Agreement shall be construed as 10 exempt such 90 work day (or longer, as authorized
by Council) recovery period from the normal County rules governing use of leave and sick time
_andleave-wmwpaytocoverﬁmaabsemﬁmwork. Further, nothing in this Agrecment is
tended to negate or diminish the Administrator’s entitlements, benefits, or rights under any
appﬁubbhwmmhﬁm,itbeﬁagﬂnimmofﬂnhﬁsdmtﬁswnshaddiﬁm
to, not in lien of, all applicable laws and regulations.

Termination Without Cause

B. Kmmmuminuedformymmmuwwsamabwc,he
mudmwwmmmmmmmmmummmpym
ﬁngneialbeuﬁumﬂnhgmhismmforthebﬂmeeof&cmpﬁodinahmpm
mm_Wmm,um,hmsmdimﬁm,shnm,ummmyformh
termmﬂonwithommge. In addition, the Administrator shall also be compensated for all

calculated at the rate of pay in effect upon termination. The Administrator shall receive
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additionalscvemxccpayunderthismngnpb.basednponthelengthofhiswmlsctvicewme
Cmnty,mdmmpnwdarhcrmofmmonmagmwwmpmaﬁonunderMsAgm
foreverytwuyursofsuchsewiw,hnsedonhhdﬂeofhimoqutunberZS, 1996. The total
mmyunderuﬁawtshﬂmmmﬁxaﬁ)momhsagmm.mm
oompensaﬁonatmcmeofpayineﬁectuponwmﬁmﬁon. Further, in the event that
Adminimtoristunﬁnuedbythe(}ouncﬂassaminthisSocﬁca(withO\nmse),thenin
tlmcvemalllife,M,dm,mqubmemmmrwmypmvidadbem
fmmmmmmmeMMfmmm,uCowmse,mnpﬂiod
of six (6) months or umtil similar coverage is provided to Joey K. Preston by a subsequent
employu(andisinfuﬂfomeudeﬁact)wlﬁchevercomﬁm. Said continuation of group
heakth insurance coversge shall be in addition and prior to any protection afforded Administrator
byﬁeConsolidamemﬁbusBudgaRwoncihﬁonAuoﬂQ&S ("COBRA"). Coverage under
COBRA shall begin on the date all coverage extended under the severance provisions hercin
expire.

C. In the event the Counry at any time during the employment term reduces the salary,
mmmmammmawwmmmwu
acoss-the-board reduction for all County cmployees, or in the event the County refuses,
foﬂoﬂgwﬁmmc,wmﬂyﬁmuyommmgmmmmr
herein, or if the Adwministeator is reassigned ro another position within the County's employ then,
in that event, the Administrator may, at his sole option, be deemed to be “terminated without
cause” at the date of such reduction or such refusal to comply, or such other act enumerated in
mmmmmmmmdmempypmmm
conmned3 ined, and all with the same effect and rights as described in Subsection B of this Section

D. Inthe cvent the Administrator voluntarily resigns his position with the County before
cxpiration of the aforesaid texm of cmployment, then the Administrator shall give the County
three (3) months aotice in advance of such iment to resiga and, if he should fail to give such
notice, shall forfeit a proportionate amouvt of salary equal to the salary due for the period by
which he fails to give such three (3) months notice as a liquidated damage penalty for failure to
give adequate notice to the County.

E. Contemporaneously with the delivery of all scverance pay and entitlements
bereinabove set out, the Administrator agrees to exccute and deliver to the County a release,
releasing the County of all further cluims that the Administrator may have against the County.



SECTION 4. SALARY

County agrees to pay the Administrator for his services rendered pursuamt hereto an
initial annusl base salary of Ninety-Five Thousand Dollars ($95,000), payable in installments
at the same time as other employees of the County are paid, plus an annual paymeat of Five -
Thousand Dollars ($5,000) to the Administrator’s designated 401K deferved compensation plan.
County fortber agrees to adjust Administrator’s base salary at the same times and in the same
relative degree or percentage as it adjusts those of other employees of the County. Further, the
County agrees to pay the Administrator on or about every July 1, a pay sep increase in gross
salary consistent with the County’s then current wage and compensation pian, but not less than
two percent (2%) in any event, and based npon a satisfactory pexformance evaluation as covered
in Section 12 of this Agreeanent. Finally, in addition (o the foregoing, the County agrees to
compensate the Administrator, at a daily and hourly tate based on his then current annual salary,
for any accreed anmmal leave, ip excess of the maximum amount which the Administrator can
carry forward to the next accounting year, which the Administrator would otherwisc forfeit
because of nonuse.

SECTION 5. HOURS OF WORK

A. Rt is recognized that the Administrator must devote 4 great deal of his time outside
normal office hours to business of the County, and to that end the Admimistrator will be allowed
to take compensatary time off as he shall deem sppropriate during said normal office bours.

B. The Administrator shall not spend more than ten (10) hours per week in teaching,
tonsuiting or other non-county connected business for compensation, without the express prior
approval of Council.

C. Bxcept as otherwise noted in this Agrecment, the Administrator will observe the
normal business and working hours of County govemment and will work sufficient hours to
satisfacrorily discharge the duties, obligations, and requirements of his office.

SECTION 6. AUTOMQRILE

The Administrator’s duties require that he shall have the exclusive and unrestriciod use
at all times during his employment with the Coomty of a suitable awmtomobile, with cellular
telephone, provided at #o cost 1o him by the County. The County shall be responsible for
myingfm Bability, property damage, and comprehensive insarance and for the purchase,
operation, fuel, maintenance, repair and regular replacement (at intervals of not less than every
mg)mymurloo,wt)mﬂes, whichever comes first) of said antomobile and callular



SECTION 7. DUES AND SURSCRIFIIONS

The County agrees to budget and to pay the professional dues and subscriptions of the
Administrator necessaty.for his contimnation and full participation in national, vegional, stete and
Jocal associations and organizations necessary and destrable for his contimued professional and
commuaity participation, growth and advancement.

SECTION 8. BUS

County does hereby agree 10 budget and pay the reasomable travel and subsistence
expenses of the Administrator for official travel while on County business and for sttendance
at meetings, semiours and conveations of the South Carolina Association of Countics and the
Intemational City Managers Association and Anderson Area Chamber of Commerce.

SECTION 9. YACATION AND SICK LEAVE

The Administrator shall be entitled to and shall sccrue amnnal vacation Jeave with pay and
sick leave in the same manner as other employees of the County. Because Administraror has
worked in local govemment in South Carolina for many years, which imures 1o the benafit of
County in the form of significant experiencs, but was unable to transfer any of his accrued
annual or sick leave, he was deamed, for all leave accrual poxposes, to bave been employed by
Couanty, at the time of hiring, for five (5) yeaxs and to beve already accrued and bave credited
to his payroll and personnel accounts, at the time of hiring, the amount of vacation and sick
leave which he would have accrucd in one (1) year as an employee with five (5) years of County
employment. The Administrator’s date of hire will be deemed to be the date he actually began
wark for the County, September 25, 1996, his first day of employment. The Administrator shall
be entitled W accrue and canry forward the maxipum amoumts of ammual and sick Ieave
authorized by Coumty personnel policies, but shall be compensated for any anpual leave, in
excess of the maximum amount which the Administrator can cany forward to the next
accounting year, which the Administrator would othcrwise forfcit because of momuse, in
accordance with the terms and provisicns of Section 4., hereof.

SECTION 10. BENEFIT PLANS

The Admiaistrator shall be eatitled 1o participate in all bencfit plans as may be available,
from time to time, to employees of the County in the same manner, including County
contributions, and to the same extent of said employees to include, without limitation, sate
setirement plan and medical and other insurance plans.

A, mcmmmwmm,wmmmmmwmsm
the Adminisrator, for an insurance policy providing 24-hour coverage for
mm“m»wmmmmmesz,mm
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residual benefits, with no expiration, no deductible, and no exclusion period.
Said policy shall provide 75 % income replacement for short term Coverage, from
mwmdnymmmm“mm;mmmm,mdw*
mcome replacement for long term coverage. Said policy shall also be
noncancelable and be guaranteed renmewable, with cost of living provisions
included.

B. The Administrator shall be covered by the sume heaith and dental plans as all
other cmployees and the County shall pay the Administrator’s share of premiums
for the Administrator for the health and deatal plans, inciunding family plans,
elected by the Administrator and that coverage shall be in full force and effect
immediately upon staxt of service to the County under this Agroement.

C. mmmyagmmmhnandpuythenquhadmmﬁm_mmﬁfe
insurance policies, providing coverage equal in amount t0 four times the wotal
anmual aggregate compensation of the Administrator under this Agreement, with
the beneficiary to be designated by the Administrator.

D.  The Administrator agrees to submit once pex calendar year to a complete physical
examination, by a qualified physician of his choosing, the costs of which shall be
paid by the County and/or County’s insurance policy.

SECTION 12. FERFORMANCE EVALUATIONS

‘The Council shall review and evaluate the performance of the Administrator no later than
February 1 of each year. The County agrees to increase base salary and/or other benefits of the
Administrator at the time of seid review, in such amounts and to such extent as provided in
Section 4 in light of performance by the Administrator. It is further understood that merit
increases based on anmual perfonmance evaluations and salary reviews ave exclusive of any
genenal costs-of-living increases provided to the Admimistrator and other cmployees. The
Administraror shall receive all cost-of-living increases, if any, which the County may grant 1o
its other employees, at the same time and in the same manney s3id increases are granted to those

SECTION 13. SUSPENSION

The County may suspend the Administrator with full pay and benefits at any time during
the term of this Agrecment, but only if 2 majority of the Council and the Administrator agree,
or, after a public hearing, a majority of the Comncil votes to suspend the Administrator for "just
mw*.mwm,mmwmummmmmm
chaxgesaleastm(lo_) days prior 1o such hearing, by the Council raembers bringing such
dlatgejt “Just cause” is defined, aud hereby limited, for the purposes of this Section to the
following: (1) willful neglect of duty, (2) conviction of any crme involving moral turpitude, (3)



violation of duties 10 the County of honcsty and sobriety, or (4) any other act of similar nature,
or of the same or greater setiousness.

SBCTION 14. INDEMNIEICATION

The County shall defend, save harmliess, and indemnify the Administrator against any
tort, professional lisbility claim or demand, or other legal actiom, whethexr groundless or
otherwise, aristng out of an alleged act or umission occurning in the perfornmance of his duties
as Administtator. The County may compromise and settle any such claim or suit and will pay
the amount of smy settiement or judgment rendered thereon. Said indemmnification shall extend
beyond termination of employment and the otherwise expiration of this Agreament, to provide
full and complete protection to the Administeator by the County as described herain, for any
actions undertaken or committed in his capacity as Administrator, regardiess of whether the
notice of filing of a lawsuit for such tort, claim, demand, or other logal action occurs during or
following the Administrator’s employment with County.

It is further understood and agreed that because of the duties of the Administrator within
and on behalf of the County of Anderson and its citizenry, the Administrator sball not during
the term of this Agrcement, individually, as a partoer, joint venturer, officer or shareholder,
invest or participate in any imsiness venture conducting business with Anderson County, or
receiving economic development inceatives from Anderson County, except for stock ownership
in any company whose capital stock is publicly held and regularly traded, without the prior
approval of the Council.

SBCTION 16.

A. The Council shall fix such other terms and conditions of employment, as it may
determine from time to time, relating to the performance of the Administrator, provided such
terms and conditions are not incomsistent with, or in conflict with, the provisions of this

Agreement or state law.

B. All policy provisions of the County relating to vacation and sick leave, retirement and
pension system contributions, holidays and other fringe benefits and warking conditions as they
now exist, or hereafier may be amended, shall also apply to the Administeator as they would be
to other employees of the County, in addition to said benefits enumerated specifically for the
benefit of the Administrator, ¢xcept as herein provided.

C. Except as uoted herein, the Administrator shall be entitled to receive the same
vacation and sick leave benefits as are accorded deparnment heads, including provisions
governing payment therefor oun texmination of employment.




SECTION 17. GENERAL. PROQVISIONS
A. The text herein shall constitute the entire agreement between the parties.

B. mwmmeﬂwﬁwmmwmwmwm
partics, as first above written and hereby expressly replaces and supersedes that Employment
Agreement by and berween the same partics dated July 16, 1996, except as to rights and benefits
Mymmmwmmmwmwmmmnm,
mofwmchmmypmmmwmmmsmmymmm.

C. mwmummmmmmmbmaofmmﬂhwm
executors of the Administrator and the County and its successors.

D. If any provision, or any portion thereof, contained in this Agreement is held to be
unconstinstional, invn’lid,oruenfolmabb,inwm«input, by any court of competont

extent possible, at any time, consistent with Statc Iaw a3 then in effect, W the benefit of the
Administrator, mmwmmmmammm
1pmvisinnof2MsAgmcmmumyhcpamimdbthaﬂuCMMnnmypoimhtﬁm.

written.

ATTEST: ANDERSON COUNTY

'Y L4
)

By,

I ACCEPT THE FOREGOING TERMS AND
CONDITIONS OF EMPLOYMENT:

i, RS

NOTARY PLUBLIC FOR SOUTH CAROLINA
MY COMMIGSION EXPIRES: MAY 28, 2005




